
 

 
Call for Applications for  

LMI Data Firm 
 

Background: Philippine Business for Education (PBEd) is a non-profit organization committed to 
improving lives through quality and relevant education. Its advocacy areas include teaching and 
learning, workforce development, and complementary education. Under these areas, PBEd has been 
implementing Scholarships for Teacher Education Programs to Uplift Teacher Quality in the Philippines 
(STEP UP), a scholarship campaign implemented in partnership with the Australian Government, to 
upgrade teacher quality in the Philippines, and YouthWorks PH,  a five-year, private-sector led initiative 
in partnership with the United States Agency for International Development (USAID) that aims to 
provide access to training and employment to youth that are not in education, employment or training 
(NEET).   
 
Information being key to the development of a competent workforce, both STEP UP and Youthworks 
have a component on labor market intelligence. As a pilot, PBEd seeks to produce a Labor Market 
Intelligence (LMI) report and Job Skills database for the Education and Hospitality and Tourism sectors 
in Region X. This platform aims to gather reliable and verifiable information on employment and 
training pathways in these sectors. Additionally, PBEd intends to bridge the gap that causes 
disconnects in the offerings of education and training institutions, the placement of graduates, and job 
requirements of the industry.  This pilot-project will take place in Cagayan de Oro in partnership with 
the City Government of Cagayan de Oro, Department of Education (DepEd),  Technical Education and 
Skills Development Authority (TESDA), Department of Labor and Employment (DOLE), and Cagayan de 
Oro Chambers of Commerce and Skills Council (if existing). 
 
The LMI system will make sense of the following information from stakeholders and partners, among 
others: 
 
a. Local education data (e.g. courses, training programs, demographic information on enrollees, 
graduates, assessed and certified) coming from DepEd and TESDA; 
 
b. Local labor data from DOLE/PESO and members of the Cagayan de Oro Chambers of Commerce 
from the hospitality/tourism sector, in relation to their profile, employment trends, recruitment 
requirements, available in-company  skills training, and vacant  entry level positions. 
 
c. Local labor data on teacher hiring and professional development in partnership with the DepEd 
Region X Office.  
 
Using the above, the database is envisioned to cater to four types of users: 
 
a. For schools/training institutions to access data on employment needs of companies in their area to 
guide their decision-making on programs to offer; 
 



 

b. For parents and youth, to get information on job projections, entry level salaries and benefits, work 
and learning opportunities to facilitate career-path. 
 
c. For companies to have access to data on the courses/training programs offered by schools and yield 
of graduates (by discipline and/or training area) in the locality; 
 
d. For government agencies, to have access on the information related to the labor market, Youth 
NEET data, workforce development initiative across agencies. 
 
e. For teachers, to get information on job projections, training and  professional development.   
 
Unit: Teaching and Learning and YouthWorks PH Work-based Training component 
 
Period of Engagement: 1 year and 5 months (July 2019 to September 2020) 
 
Scope of Work:  
 

• Conduct a rapid market assessment on the hospitality/tourism and education sectors through 
desk review and key informant interviews. This will document identification of potential 
partners and individuals of market players in Cagayan De Oro City; 

 
• Conduct mapping of vocational technical schools and higher education institutions that is 

relevant for the identified sectors to target the competencies and skills of target hires; 
 

• Conduct consultations with partners to develop the content, design, features and applications 
of the LMI; 

 
• Conduct labor force survey of Youth NEET and teacher education students in Cagayan de Oro; 

 
• Conduct of review and reform of existing teacher-specific data systems, including metadata 

standards, data capture, and archiving; 
 

• Develop algorithms for data mining, business intelligence and analytics using appropriate 
tools; 

 
• Support survey design with sample size, precision, and power analyses; 

 
• Contribute to the development of software tools for microsimulation, other analytics, data 

warehousing, and data capture; 
 

• Conduct of capacity building among selected staff of partners who will handle the LMI 
including usage/navigation, updating/downloading of data, troubleshooting and 
maintenance of LMI; 

 
• Designate in-house technical support to partners and PBEd STEP UP and YouthWorks PH; 

 



 

• Designate a point person to coordinate with PBEd regarding concerns and other aspects of the 
study; 

 
Project Deliverables: 
 
The following output should be provided to PBEd: 
 

a) Proposal that includes profile and list of team members, list of relevant clients and products 
developed (for reference), labor market research conducted and prototype with similar 
features of LMI; 

 
b) Work plan including expected output/deliverables and list of team members for the LMI; 

 
c) Instruction and guide questions (both English and Filipino) for the focus group discussions 

and key informant interviews; 
 

d) Program design, workshop instructions and documentation of consultation meetings with 
partners; 

 
e) Attendance to monthly meetings with PBED STEP UP and YouthWorks PH; 

 
f) Written documentation and slide presentation of the market assessment, mapping of schools, 

labor force survey and teacher-data specific systems; 
 

g) Training design and program, tools, actual conduct and documentation of the LMI training of 
selected representatives from partners; 

 
h) Documentation of the technical support (challenges/concerns and solution); 

 
i) LMI reports and system that will be used by PBEd, YouthWorks PH, and its partners in Region 

X. 
 
 

Management Arrangement: The Firm will coordinate with the Scholarships Manager and Work-
based Training Manager via email, text messages or face-to-face meetings (if necessary) for guidance, 
monitoring and to ensure timely delivery of outputs. From time to time, the point person will also 
engage for feedback or inputs from Executive Director and Deputy Chief of Party to support other 
aspects of the project. 
 
Interested applicants are encouraged to submit their curriculum vitae, including the 
name and contact details of up to three references to careers@pbed.ph no later than 
August 23, 2019.  
 
 



 

About PBED 
A non-profit founded in 2006 by the country’s top CEOs, Philippine Business for Education (PBEd) is the 
business community’s response to the need for greater education and economy alignment. 
  
We work towards an educational system for all Filipinos to lead productive lives, by forging partnerships 
for quality education and competitiveness.  
 

 


